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Learn & Share Gippsland Specialist Schools Careers Best Practice Network

Background

All education providers in Australia are obligated to comply with the Commonwealth Disability
Discrimination Act 1992 and its subordinate legislation the Disability Standards for Education 2005 to
ensure that students with a disability are able to access and participate in education activities on the
same basis as all other students. These obligations also apply to educational support for post school
transition, when most young people face a range of adjustments and challenges as they are
expected to take on adult roles and responsibilities. Careers Practitioners within schools should be
at the heart of a whole school approach to enhancing career and employability learning for young
people. For those young people with a disability this transition process is often more complex, it
requires planning, explicit teaching, work experience opportunities and support to enable mastery of
the required skills and knowledge to make a successful post school transition.

There are four networks across the NDCO region 17 where Career Practitioners in mainstream
Government, Catholic and Independent Schools come together to promote best practice in career
development. It came to the attention of the NDCO for region 17 that representatives from the
seven Specialist Schools in region 17 did not attend these meetings. The NDCO saw the need for a
best practise network where the specialist schools could come together and learn and share from
one another.

The objectives that were set out to be achieved

The objectives was to set up a Careers Best Practice Network to build the specialist schools capacity
in transition focused education. The aim of the Learn and Share Network is to bring together
colleagues with common goals to explore ways of working, identify common solutions and share
best practice and ideas.

The objectives of the network meetings for members are:

e tomeet with like-minded colleagues

¢ allow members to share knowledge and experience and learn from others
¢ allow members to collaborate and achieve common outcomes

e to validate and build on existing knowledge and best practise

e provide members opportunities to innovate and create new ideas




Activity Description

The region 17 NDCO established the Learn and Share Network by inviting the principals and the
teachers of the senior students at the seven Specialist Schools across region 17 to be members.

The NDCO has surveyed the members of the network and has facilitated three network meetings via
POLI conferencing technology to date, based on the members needs for professional development.
e 16th October 2014-The Who, What, When and Why of Career Development with support from
DEECD Regional Career Development Officer- Diana Mueller

e 26th March 2015- Career Action Plans with support from Terry Paxino Dept. of Education

e 7th May 2015- Work Experience

Resource sheets from each session have been created by the NDCO and shared with members.

Learn & Share Network -Career Action Plans resource sheet

The Career Action Plan should complement, not replace,
other existing planning documents associated with the
young person, such as the Individual Learning Plan (ILP)

Templates can be download in word format from:

http://www.education.vic.gov.au/school/teachers/teachingresources/careers/carframe/pages/cap.aspx

Templates can be adapted to your school’s
needs. You could cut and paste sections from
the different documents.

Logo, photos or quotes can be added.

What is a Career? Career development is the lifelong

Students should
process of managing life, learning, work, leisure and

have ownership of
their document

Plans are designed to
assist young people to
set their goals, to clarify
the actions needed to

transitions in order to move towards a personally
determined evolving future. It applies to people of all
ages. It does not occur in isolation.

.

goals and targets that can be

Look at your schools strategic plan for
incorporated into the plans

BEST PREACTISE is having

The young person
should be actively
involved in the

process

Career Action Plans

MIP’s is a funding
arrangement we
would rather you use

(CAPs) CAP’s
Or any name e.g.
LIFE PLAN

achieve these goals,
and to commit to
participating in the
planned activities.

Plans should incorporate the three : % Goalson the
Young people complete a Career plan can be
Action Plan eve! ear from Years atages of career development: self- They Seam ! ! used as a
.y development, career exploration and be a “VIng Plans can be a focus ‘_’f gt
7 to 12 career management. parent teacher discussions. behaviour
d(_'n;l.lment Empower parents to have management
Maintaining a Career career conversationwith tool
Use sections of the plans as teaching/learning opportunities, could be a Action Plan.ls an ongoing :
o) process, not a one-off their young people
homeroom activity actVIty.

The impact for the NDCO program
The Learn and Share Network has enhanced the knowledge and capability of the members to
support transitions and participation in Tertiary Education and subsequent employment for people

with disability. Members have gained a unique opportunity to network via technology and
relationships have been built.




Key stakeholders

East Gippsland Specialist School

Sale Specialist School

Latrobe Special Development School
Baringa Specialist School

South Gippsland Specialist School
Bass Coast Specialist School
Warragul & District Specialist School

The next steps

The NDCO will continue to provide opportunities for members to network and build on the
relationships formed. The NDCO will encourage the network to develop ideas for best practise
opportunities and projects across the region.




